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"After undergoing various changes for approval by the Chamber of Deputies on August 13, 2019, the bill arising in
response to the Economic Freedom Executive Order went to vote in the Federal Senate.

On August 21, 2019, the Federal Senate approved the text of the bill with the removal of one more point that
impacted on labor and employment law: the authorization to work on Sundays and holidays.

Initially, the bill authorized work on Sundays and holidays, which payment must be remunerated at twice the
usual amount (100% premium), unless a compensatory day off is granted to the employee, and the weekly rest
must only be on a Sunday, once every four weeks.

Because of this exclusion, the rule for work on Sundays and holidays should remain as currently provided for by
labor and employment law.

If the bill is signed, the labor law will have the following impacts:"


https://www.machadomeyer.com.br/en/recent-publications/publications/labor-and-employment
https://www.machadomeyer.com.br/en/component/advogados/?view=cadastros&layout=advogado&id=98&Itemid=123
https://www.machadomeyer.com.br/en/component/advogados/?view=cadastros&layout=advogado&id=420&Itemid=123
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CUTTING THE RED TAPE FOR
LABOR AND EMPLOYMENT MATTERS

eSocial

Replacement of eSocial by a simplified
digital bookkeeping system for social E—
security, labor, and tax obligations

Control of Work Hours H
+ Only companies with more than .

20 employees will need to keep track
of employees' entry and exit times [ 3

+ Recording of time based on deviations
from normal work hours (contr
exception) will be permitted pursuant -

to a written individual agreement
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or collective bargaining agreement
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Inspection Prior to the Beginning

of Commercial Activities

No need for prior inspection and ap-
proval of premises by the competent
occupational safety and health authority
prior to commencement of business.
activities

Electronic CTPS and Annotations

+ The CTPS will become electronic:
its physical issuance will be restricted
to exceptional situations

+ The CPF will be the cnly ID
on the employee's CTPS

« The deadline for annotations on the.
CTPS will go from 48 hours to 5 days

+ The penalty for retaining the CTPS
for more than 48 hours is repealed

LOOSENING OF LABOR
AND EMPLOYMENT RULES

Piercing the Corporate Veil

+ Determination that legal entities
are not to be confused with their
partners, associates, founders,
or officers and directors.

+ In the event of piercing of the
corporate veil, the obligation extends
only to the private property of the
officers or directors or partners who
have benefited directly or indirectly
from the abuse
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